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Action plan for
attracting companies
to Cyprus

1. BUSINESS FACILITATION UNIT

Transformation of the existing Mechanism for the Rapid
Activity of International Companies /nfo a Business
Facilitation Unit operating or wishing to operate in Cyprus

Responsibilities

» Provision of services for business start-ups:
i Authorization of the Company, approval of a law
i.  Registered in the Register of Social Security
iii.  Registration in VAT and Income Tax

» Guidance on the necessary permits for plant licensing and

activation in Cyprus
» Facilitating the issue and renewal of residence and
employment permits

2. NEW POLICY FOR THE EMPLOYMENT OF

PERSONNEL FROM THIRD COUNTRIES EMPLOYED

BY COMPANIES / COMPANIES OF FOREIGN
INTERESTS AS WELL AS FOR CYPRIOT
COMPANIES WITH ADDED VALUE TO THE
ECONOMY

Eligible companies

» Foreign interest businesses/companies operating or
intending to operate in the Republic of Cyprus and that
operate independent offices in Cyprus, which are housed
in appropriate premises, separate from any private
residence or other office;

» Cypriot shipping companies;

» Cypriot high-tech/innovative companies; and

« Cypriot pharmaceutical companies or Cypriot companies
active in the fields of biogenetics and biotechnology.

Employment of third-country nationals with a
minimum gross monthly salary €2500, subject to the
following conditions:

+ Possession of a university diploma or a degree or an
equivalent qualification or certificates of relevant
experience in a corresponding employment position of 2
years.

+ Presentation of an employment contract of not less than
two years.

>x€010 OpaonC vyida
TNV NPOCEAKUGN
ETAIPEIWV OTNV
Kunpo

1.

MONAAA AIEYKOAYNZHZ ETAIPEIQN

MeTeEENIEN TOU UPIoTAUEVOU Mnxaviopou Taxeiag
ApaaoTnpionoinong Alebvwv ETaipeimv og Movada
Aieukohuvong ETaipeiwv (Business Facilitation Unit) nou
dpacTtnpionololvTal ) enBudoly va dpacTtnpionoindolv aTnv
Kunpo

ApHOJIOTNTEG

Mapoxn YNNpeoiwv yia ouoTacn EnIXEIPHOEwWV:

i. Eyypaor| eTaipeiag, £ykpion ovopaTog

i.  Eyypaon oto unTpwo Kovwvikav Acpalioewv

ii.  Eyypaon oto untpwo ®IA kar ato ®opo
Eicodnuartog

KaBodrynon yia Tig anapaitnTeg adeleg yia adeioddTnon

€YKATAOTACEWV kal dpaaTnpionoinon otnv Kunpo

AlEUKOAUVON TNG €kDOONG KAl avavewong adeiwv

napagovng kai anacxoAnong

NEA NOAITIKH I'lA THN ANMAZXOAHZzH
MPOZQMIKOY AMNO TPITEZ XQPEZ MOY
EPTOAOTEITAI ANO ETAIPEIEZ/ ENMIXEIPHZEIZ
SENQN ZYMOEPONTQN KAOQZ KAI I'IA
KYNPIAKEZ ETAIPEIEZ ME NMPOZTIOEMENH AZIA
2THN OIKONOMIA

EmIAEEIPEG EMIXEIPNOEIG

Eniyeipnoeig/eTaipeieg EEVwV GUUPEPOVTWY MOU
dpaaoTnpionolouvTal aTnv Kunpiakrn Anpokparia i
ENIXEIPNOEIG/ETAIPEIEG EEVWV OUPPEPOVTWVY NMOU
npoTiBevTal va dpaoTnpionoin8ouv oTnv Kunpiakn
Anpokparia kal nou AEIToupyoUV auToTeAn ypageia aTnv
Kunpo, Ta onoia va oteyalovral o€ KaTaAANAOUG XWPOUG,
EexwpioToUg and onoladnnoTe IDIMTIKN KAToIKia 1) GAAO
Mpaeio

Kunpiakeg vauTINIGKEG ETAIPEIEC

Kunpiakég eTaipeieg upnAng Texvohoyiag/kaivoTopiag,
Kunpiakeg (papUakeUTIKEG TAIPEIEG 1 KUNpPIakEG eTalpeieg
nou dpaacTnEIONoIoUVTAl OTOUC TOUEIG TNG BIOYEVETIKNG
Kal BloTexvohoyiac.
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The number of third-country nationals must not exceed
70% of all employees over a period of 5 years, from
the date of their inclusion in the Companies Facility
Unit.

If 5 years have elapsed and it is clear that maintaining
a 30% Cypriot workforce, it will be reviewed by the
relevant authorities on a case-by-case basis.

Employment of support staff (with a gross
monthly salary of less than €2500)

The employment of third-country nationals is allowed
provided that it does not exceed 30% of the total
support staff and the amount of their payroll is
determined by the applicable legislation.

Duration of residence and employment
The licenses will be issued immediately within 1 month
and will have a duration of up to 3 years.

3.RIGHT TO FAMILY REUNIFICATION OF THIRD-
COUNTRY NATIONALS WHO JOIN THE
COMPANIES FACILITY UNIT

Direct and free access to the labour market with paid
employment, to spouses whose maintenance has
secured a residence and work permit in the Republic,
through the Companies Facility Unit, and who receive a
minimum gross monthly salary of 2500 (not for support

staff)

EEaopalion adei®v yia anacXoAnon unnkowv
TPITOV XWPWV HE EAAXIOTO MEIKTO pnviaio Hic6o
€2500, vooupu£VOU OTI NANPOUVTal Kdl Ol
akoAouBeg npolinoBEoeIG:

+ Kartoxn navenioTnuiakou dinA@UaTog 1 TiTAou n
IOOTIMOU NPOCOVTOC 1 BERAIOOEWY OXETIKNG NEipag
ot avTigToixn 6£on anacXoAnong dIApKeIac 2 ETOV.

+ Tpookouion cupBoAaiou anaoxoAnong oxi AiyoTepo
TV OUO ETWV.

O YEYIOTOG EMNITPENOUEVOG APIBKOC UNNKOWY TPITWV
XwpwV Ba sival 70% Tou ouvolou TwV £pyalOpEVWV O
nepiodo 5 €TwV, ano Tnv nUepoUnvia €vragng ot
Movada AieukoAuvong ETaipeiov.

Y€ nNePINTWon nou nape\Bouv Ta 5 xpovia kai dev
kataoTei duvatn n anacxoAnon 30% Kunpiwv
epyalopevwy, Ba enaveEeTaleTal KaTd NEPINTWON.

AnaocyOAnon unooTNPIKTIKOU NPoownikoU (HE
HEIKTO pnvidio Y1000 HiIkpOTEPO €2500)

MpdoBeTa ENITPENETAI N ANACXOANCN UMNKOWV TPITWV
XWPWV VOOUMEVOU OTI Oev Eenepva 1o 30% Tou
OUVOAOU TOU UMOOTNPIKTIKOU NPocwnikoU Kal
VOOUWEVOU OTI O UMMNKOOC TPITNG XWPAG Kal 0 EpYodOTNG
£XOUV ouvayel JETA&U Toug cUPBACT anacyoAnong
0gOVTWG ENIKUPWHEVN ano Tnv apuodia apxn cUPewva
ME TNV Keipevn vouoBeaia

Aidpkeia adsiOv Napapovic Kal anacXoAnong
O1 adelec Ba ekdidovTal dyeoa evrog 1 pnvog kai 6a
£XoUV OIApKeIa MEXP! 3 £TN.

3. AIKAIQMA OIKOIrENEIAKHZ EMANENQzHZ
TQN YMHKOQN TPITQN XQPQN Moy
ENTAZZONTAI ZTH MNOAITIKH I'TA THN
ANAZXOAHZH NMPOZQMIKOY AMNO TPITEZ XQPEZ

Apeon kar eAelBepn NpdoBacn oTnv ayopd epyaaciac pe
MIoBwTH €pyacia, og oulUyouc TWV OMoiwWV 0 GUVTNPWY
£xel eEaogaliosl adeia napapovng Kal pyaciag o
AnuyokparTia, , Kai ol onoiol A\duBAvouv eAdXIOTO HEIKTO
pnvigio piIoBo Uwoug 2500 (dev apopd To
UMOOTNPIKTIKO NPOCWIKO)
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4. SIMPLIFICATION AND ACCELERATION OF THE
PROCEDURE FOR THE GRANTING OF WORK
PERMITS (CATEGORY E — LONG-TERM RESIDENT
STATUS)

5. DIGITAL NOMAD VISA VERSION
(WITH A MAXIMUM INITIAL LIMIT OF 100
BENEFICIARIES)

Beneficiaries

Third-country nationals self-employed/ self-employed
or employees who work remotely using information and
communication technologies with employers/ clients
outside Cyprus for a period of 12 months.

Residence status

« They have the right to stay in the country for up to
one year, with the right to renew for another two
years.

« They may be accompanied by the members of their
families, who are granted, at their request, a
residence permit ending at the same time as the
maintenanceer. During a stay in Cyprus, the spouse
or partner (for persons who have entered into a civil
partnership) and the minor members of the
dependent person's family are not allowed to
provide dependent work or to exercise any form of
economic activity in the country.

« If they reside in the Republic for one or more
periods that in total exceed 183 days within the
same tax year then they are considered tax
residents of Cyprus provided that they are not tax
residents in any other State.

Prerequisits:

The residence permit shall be issued to the person

concerned, provided that he/she submits:

« a solemn declaration stating his intention to stay in
the country with a residence permit for the provision
of remote work and his/her commitment that he/she
will not provide in any way work or services or work
to an employer based in Cyprus,

4. ANTAONOIHZH KAI ENITAXYNZH THZ
ATAAIKAZIAZ NMAPAXQPHZHZ AAEIQN EPrAzIAz
(KATHIOPIA E — KAGEZTQZ ENI MAKPON
AIAMENONTA)

5. EIZAIQrH THz DIGITAL NOMAD VISA (ME
ANQTATO APXIKO OPIO TOYZ 100
AIKAIOYXOYZ)

Aikaiouyol

MOAITEG TPITWV XWPWV auToanacXoAoUpevol/ eAeUBepol
enayyeAUaTieg | LIobwToi o1 onoiol epyalovral €€
anooTACEWC E TN XPAON TEXVOAOYIOV NMANPOPOPIKWV
Kal ENIKOIVOVIQV, JE EpyodOTEC/ NEAATEG ekTOC KUnpou.

KaBeoTwg napapovig

+ 'Exouv To OIk@iwpa napapoving otn Xwpea yia
d1aoTnua MEXP! €va £TOG, ME JIKAiwPa avaveéwong yia
aA\a duo xpovia.

«  MnopouUv va ouvodelovTal anod Ta PJEAN TNG
OIKOYEVEIAC TOUC, OTA Oroia XopnyeiTal, UoTepa ano
aiTnon Toug adela Napayovng nou Aryel Tautdoxpova
ME Tov ouvTnpwv. Katd Tn didpkeia diagovng oTnv
Kunpo dev emitpeneTal o/n ouluyog n o/n
oUVTPOPOG (apopd AaToua Nnou £XOUV CUVAYEI
oUPPWVO CUPBIWONG) kal Ta aviAika YEAN TNG
OIKOYEVEIAC TOU OUVTNPOUVTOG va NApEXOUV
e€apTnuévn epyaocia r va ackouv onoiacdnnoTe
HOPPNC OIKOVOUIKR dpacTnpioTNTa aTn XWped.

« Eav diapévouv aTtn AndokpaTia yia pia n
NEPIOOOTEPEC NEPIOOOUC MOU OTO OUVOAO TOUG
unepBaivouv TIG 183 NUEPEC EVTOC ToU idIou
(POPOAOYIKOU ETOUG TOTE BewpPOUVTAl (POPOAOYIKOI
kaToikol Kinpou vooupévou Oev €ival (popoAoyIKOi
kdTolkol o€ onolovdnnoTe aAho KpdaToc.

AnapaiTnTeg npolinoBéosig:

H adesia napayovng XopnyeiTal oTov evOIapEPOUEVO,

VOOUHEVOU OTI MPOOKOWIOE!:

« unelBuvn dNAwaon, Pe TNV onoia dnAwvovTal n
npoOeaoN Tou va diaueivel oTn Xwpa We ddeia
Napapovng yia TNV napoxn €pyaciac €€ anooTaoewc
Kal n 0éopeuon Tou OTI Oev Ba napexel kad’
olovdnnoTe TPOMO £pyaacia rj UNNPETIEG ) €pYO OE
£pyodoTn e £€0pa aTtnv Kunpo,
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« an employment or work contract or proof of
employment relationship with an employer, a
natural or legal person, who is established outside
the Republic of Cyprus, of indefinite duration or in
the case of a fixed-term contract with a remaining
duration covering the duration of the granted
residence permit, or
« employment contracts or works contracts of
indefinite duration or, in the case of a fixed-term
employment contract, with a remaining duration
covering the period of validity of the granted
residence permit, in case the third-country national
is a self-employed person with more than one
employer established outside the Republic of
Cyprus, or
 information on the status of the applicant in the
business, as well as data relating to the name,
registered office, field of activity and corporate
purpose of the business in case the third-country
national is self-employed in his own business, which
is located outside the Republic of Cyprus;
- evidence that he has sufficient resources, at the
level of fixed income, to cover his living expenses
during his stay in the country, without burdening
the national social welfare system. The amount of
sufficient resources is set at three and a half
thousand (3,500) euros per month and it turns out:
i from the employment or work contract or
proof of employment relationship, in the case
of employment, services or work, or

i. from a bank account. If the sufficient resources
come from salaried employment, services or
work services, the above minimum amount
refers to net income after payment of the
required taxes in the country of provision of the
work.

The above amount is increased by twenty percent
(20%) for the spouse or cohabitant and by fifteen
percent (15%) for each child.

oUuBaon epyaciag r £pyou 1 anodeIKTIKO

£PYACIAKNC OXEONG ME EpYODOTH, (PUTIKO I VOUIKO

nNpOCWNO, O OMOIOG €ival EYKATEGTNHEVOC EKTOG TNG

Kunpiakng AnuokpaTiac, aopioTou Xpovou I o€

nepINTWaon oUPBAcNC OPICUEVOU XPOVOU HE

UNoA&INOpevVn dIApPKEIa NMou KaAUNTel To dIAoTnUa

TNG XOPNYOUHEVNG GBEIAG NAaPAKOVAG, 1

oupBAOEIC epyaaiac ) €pyou aopioTou XpOvou 1), o€

nepiNTWaon oUPBacng pyaciac opIGUEVOU XpOVou,

ME UnoAeInopevn dIApPKEIa NMou KaAUNTel To dIAoTnua

I0XUOC TNG XopnyoUUEeVNG adelag Napapoving, o

NEPINTWAON NOU 0 MOAITNG TPITNG XWPAg ival

eAelBePOC NayyeAUATIAG E NEPICOOTEPOUC TOU EVOC

£PYODOTEC MOU £ival EYKATEGTNHEVOI EKTOG

Kunpiakng Anuokpariac, n

oToIXEia yia TNV 1016TNTA Tou aIToUVToG oTNV

£nixeipnon, kabwg niong kai oToIxeia Nou apopouv

oTNV ENWvUpia, oTnv £dpa, aTo nedio
dpacTnPIOTNTAC KAl OTOV ETAIPIKO OKOMO TNG

EMIXEIpNONG 0 NEPINTWON NOU O MOAITNG TPITNG

XWPAG €ival autoanaoXoAoUpevog o€ JIKN Tou

£MiXeipnaon, n onoia eUpioKeTal EKTOG TNG Kunpiakng

AnuokpaTiag

anodeikTIKa aTolxeia 0TI dIaBETEl enapkeic ndpoug,

ot £ninedo oTabepou €1003AKATOC, YIa TNV KAAUWN

Twv €€00wV 01aBiwong Tou kaTa Tn JIApKEIa TNG

OIQUOVIC TOU OTN XWPA, XWPIG va eniBapuvel To

£0VIKO oUOTNUA KOIVWVIKAG Npovolac. To UYog Twv

ENAPKWV NOpwv KabopileTal oTa TPEIOAUIOT XIANIADEG

(3.500) gupw PNVIAiwG Kal anodeIkvUETal:

i.  and Tn oupBaon epyaciag r €pyou f TO
anodeIKTIKO EpYAcIaknG oxéong, oTnv
nePiNTWON €EAPTNHEVNG EPYATIaAC, UNNPECIMV N
gpyou N

ii. anod Tpanedikod Aoyapiaopod. Av ol ENAPKEIC NOPOI
NPOEPYOVTAl ano PIOBWTEG UNNPETIEC
€€apTnUEVNC £pYaociac, UNNPECIV 1 EPYou, TO
avaTEPW eAaxIoTo UWOoC ava@epeTal os kabapa
£€000a PETA TNV KATABOAN TV anairoUPeEVmV

(POpPWV TN XWPA Napoxns TnG Epyaciac.

+ Medical Insurance To avwTEPW NOOO NPOCAUEAVETAI KATA EIKOOI TOIG
¢+ Clean criminal record from the country of residence ekatd (20%) yia Tov/Tn ouluyo i Tov/TNV cupploUvTa
Kal KaTd OekanevTe ToIG kaTo (15%) yia KABe TEkvo.

 IaTpo-PapUAKEUTIKT) KAAUWN
+  AEUKO MOIVIKO UNTp®Oo ano Tn Xwpa SIapovAg
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6. EXTENSION OF THE TAX EXEMPTION
APPLICABLE TO EMPLOYEES IN THE REPUBLIC
(PROVIDED THAT THEY WERE NON-RESIDENTS
OF THE REPUBLIC BEFORE THE
COMMENCEMENT OF THEIR EMPLOYMENT FOR A
PERIOD OF 17 YEARS)

« Tax exemption of 50% to new residents-
employees with remuneration from
employment of €55,000

 Existing beneficiaries of the measure should be able
to extend the benefit from 10 to 17 years. Potential
beneficiaries of the benefit are people with incomes
(€55K-€100K) for the remaining period of 17 years.

7. EXTENSION OF TAX EXEMPTION FOR
INVESTMENT IN INNOVATIVE ENTERPRISES

Examination of the possibility of extending the 50% tax
exemption for investing incertified innovative
enterprises and by corporate investors. The regime in
force until the end of June 2021 allowed the tax
exemption only to natural persons.

8. INCREASED (COMPARED TO THE ACTUAL) TAX
DEDUCTION FOR EXPENDITURE ON RESEARCH
AND DEVELOPMENT

Granting of an increased discount for research and
development expenditure (e.g. by 20%). Eligible costs
in research and development will be deducted from
taxable income to an amount equal to 120% of the
actual income.

9. APPLICATION FOR CYPRIOT CITIZENSHIP

Right to apply for naturalization after 5 years of
residence and work in the Republic or after 4 years if
they meet the criterion of possession of a recognized
certificate of very good knowledge of the Greek
language

6. AIEYPYNZH THZ ®OPOAMAAAATHZ MOy
IZXYEI I'TA EPTAZOMENOYZ 2TH AHMOKPATIA
(NOOYMENOY OTI HTAN MH- KATOIKOI zTH
AHMOKPATIA MNMPIN THN ENAP=H EPFOAOTHZHZ
TOYZ I'A NMEPIOAO 17 ETQN)

+ ®opohoyikn anaihayrn Uyouc 50% oe VEOUG
KATOIKOUG-£pyalOEVOUC e apoifr) and epyodoTnan
Uyouc €55,000

+ O1 upIoTapEevol JIKaIOUXOI TOU PETPOU VA €XOUV TN
duvaTtdTNTa va €NeKTEIVOUV TO wPEANUa ano 10 os
17 £1n. AuvnTikoi dikaloUXo! Tou WPEAUATOC aToua
He ei00dnuaTa (€55K-€100K) yia Tnv evanopevouoa
nepiodo Twv 17 €TWV.

7. ENEKTAZH ®OPOAINAAAATHZ I' TA EMNMENAYZH
2E KAINOTOMEZ ENIXEIPHZEIZ

E&ETaon Tng mBavoTNTAg ENEKTACNG TNG
popoanaliayng 50% yia enévduon o€ NIOTOMNOINMUEVEC
KAIVOTOWEC ENIXEIPNOEIG KAl and £TAIPIKOUC ENEVOUTEC,

8. AY=HMENH (ZE ZXEZH ME THN NPAIrMATIKH)
®OPOAOIIKH EKMNTQZH I'TA AAMNMANEZ Z2THN
EPEYNA KAI ANANTY=H

Mapaxwpnon au&énuevng EKNTWONG yia dAnaveg nou
agpopoUv €peuva kai avanTuén (n.x. kata 20%).
EmAEEIueG dandaveg o Epeuva kal avanTtuén 6a
EKMINTOUV TOU (POPOAOYNTEOU EI00DMKATOC O Nogd ioo
Je 120% Tou npayuaTikou.

9. NOAITOIPA®HZEIZ

Aikaiopa oTnv unoBoAn aitnong yia noAIiroypagnon
MeTd anod 5 xpovia napapovig Kai pyaciag omn
Anyokparia, avTi 7 nou IoxUCEl OrUEPA ) JETA ano 4
Xpovia £av nANpouv To KPITAPIO TNG KATOXNG
avayvwpIoPEVOU nigTonoinTIKoU NoAU KaAnG yvawong
NG EAANVIKNG YAwooag



